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PREAMABLE

a) Thlb Coikuuve Bdr“& 1;»: Agreement is emmd into, by and between, Crook Luxmt\
3 e of O ereina !le: referred to as t iﬁc !
lenif°ri 1o as the * Snarlﬁ

Jreferred 1o as

Sheriff fﬁr Crwk f"‘ountv
County Deputy Sheriff's

b} 1t is the intent and purpose of this agreeinent 1o assure sound and mutually be
working conditions and economic relations between the County and the Assos
provide an orderly and peaceful means of resolving any misunderstanding or differences

regarding the interpretation of this agreement which may arise; and to set forth herein the

basic and full agreement between the C nty, the Sheriff and the Association,

¢ a

ARTICLE 1~ RECOGNITION

a) The bargaining unit shall consist ofall employees of the County emploved in the
§herifrs Office who regularly work 20 hours or more perweek, excluding reserves,
supervisory and confidential employees. Employees who work less than 40 hours

but more than 20 hours per week shall be defined as pait time emiplovees. The

parties further agree that employees appointed to positions for less than 6 months
shall not be subject to this Agreement. The County agrees not to supptlant fili- time

Bargaining Unit positions by hiring part-time positions or temporary full- time

positions inplace ofbudgeted full-time em ployees.

b) The Association is recognized as the sole and exclusive bargaining agent for all
employees in the bargaining unit for the purpose of negotiations with respect o
employment relations.

ARTICLE 2-MANAGEMENT RIGHTS

Except as otherwise specifically limited by the terms of this agreement, the County and
the Sheriff retain all of the customary, usual and exclusive rights. decision making,

prerogatives, functions and authority commctﬂd with, or in any way incident to, their
responsibility to manage the affairs of the Sheriffs Office or any part of it. Without limitation,

but by the way of illustration, the e_:\_;cl isive prerogatives, functions and rights of the County
and Sheniff shall include the following:

a) To direct and supervise all operations, functions and policies of the office in which, the
smployees in the bargaining unit are emploved;

b) To manage and direct the work force, includit ng, but not limited to, the right
determine tik methods, processes and manner of performing work; the right to hire,
promote, and retain employees, the right to determine schedules of work and DErstna
time off; the right to purchase. dis spose of and assign equipment and supphiss;
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¢ To determine the nzed for a reduction or an increase in the work foree:

d) To establish, revise and implement standards for hiring, classification,
promotion, quality of work, safety, materials and eqt;om@nt

¢} To implement new and to revise or discard, wholly or in part, old methods,
procedures, materials, equipment, facilities and standa

However these rights do not preclude the Association from exerc ising its rights (o bargain

any mid contract changes by the County of mandatory subjects of bai reaining.

ARTICLE 3 - ASSOCTATION SECURITY

3.1 Dues Check Off

The county agrees to deduct the uniformis v required Association dues each month from
the pay of those employees who have authorized such deductions in writing,

2.2 Religious Objection

Any individual employee who objects to a payment in liev of dues on bona fide
religious tenets or teachings oi a church or religious body, of w hich such emplovee is member,
will inform the County and the Association of the objection. The employee will meet with
representatives of the Association and establish a mut ually satisfactory z‘mange}z';euf for

distribution of a contribution of an amount of money equal to fair share dues described in 32
above to anon-religious charity or to another ¢l "ll’lﬂbit organization mutually agreed upon by
the employee and the Association. The ermaplovee shall furnish written proot to the Association

that payment has been made as appropriate.

3.3 Held Harmless

The Association will indemnify, defend and hold the Co unrharmiess against any claims
made and against any suit instituted a against the County as a result of any action taken pursiant to
the provisions of this article. The Association and the County each agree to reimburse any monies
paid or not paid in error within 30 days of notification of such error.

ARTICLE 4 - ASSOCIATION BUSINESS
4.1 Revresentative

The Association will select certain agents as Assoctation Representatives and certify in
writing their names to the County and the Sheriff,

Crook County Sheriffs Assaciati 1 Agreement - Expiration June 30, 2025
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Association representatives, upon notification to the Sheriff or a designee, may visit with
employees during breaks or meal periods. Such visits shall not be allowed in non-public areas
of the Sheriffs Office. Visits outside of those allowed for above may be granted only with the
express approval of the Sheriff or a designee.

4.3 Association Business

a) The internal business ofthe Association shall only be conducted during non-duty
hours except with the permission of the Sheriff or adesignee,

b) Subject to the operational needs of the Sheriff's Office, the Association shall be
allowed one on-duty empiovee to attend scheduled contract negotiations. The
employee selected shall suffer ne loss of pay or other benefits as a result of their
attendance at such meetings. The Association shall notify the Sheriff in writing the
name of the on-duty emplovee that would attend such meetings.

4.4 Meetings

The Association shall be allowed the use of County facilities to hold meetings provided
such space is available for such use.

4.5 Bulletin Boards

Bulietin board space shall be provided the Association for the posting of meeting notices
and other information of interest ofits members. Such materials shall not be derogatory or
mflammatory in nature.

ARTICLE 5 - HOURS OF WORK AND OVERTIME

5.1 Workweek and Weekday

a) For Sheriff Deputies, the workweek shall begin at 0001 hours on Sunday and end at
2400 hours on Saturday, and the normal work schedule shal] consist of 40 hours ina 7-
day workweek. The workweek shall normally consist of 5 consecutive 8 hour days or
4 consecutive 10-hourdays. or 3 consecutive 10 and 12-hour days. For Sheriffs
Deputies, the workweek may cousist of 80 hours in a 14-day workweek comprisad of
either 2 or 3 consecutive 12 or 10-hour workdays. It is expressly understood that the
Sheriff reserves the right to determine work schedules. The Sheriff shall provide a
minimum of 7-days notice prior to a change in normally assigned shift schedules,

b) When, due to a change of shifts, a deputy works more than 5 consecutive days, the
deputy shall receive time and one-half pay or compensatory time for any portion of

the 2 days following the 5 consecutive days that he/she must work.

3.2 Rest and Meal Periods

Crook County Sheriffs Association Agreement - Expiration June 30. 702
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a)

b)

Sheriff's criminal/patrol, technical, parofe and probation and corrections deputies on
each shift shall receive at least 2 1/2 hour paid _lunch break and two 15 minute paid

breaks. All other deputies shall receive a 1-hourt unpaid funch break and two 13
minute paid breaks

Lunch breaks other paid breaks ghall not be combined with each o{hm I any
combination, LJmh oreaks and paid breaks shall not be taken during the first and

fast hour of any assigned shift without sproval of the Sheriff or Uhaubumiz_l
) 2 pp

5.3 Overtime

a)

b)

¢

g

gQ
S

All work performed by Deputy Sheriffs in excess of 40 hours in a workweek or 8
hours in a workday shall be compensated through the payment of overtime pay at
the rate of time and one half or compensatory time off at the Sheriffs option. 4
Deputy Sheriff who is assigned to a sched: Ie censisting of 12 and 10 hour
workdays shall receive compensation for all work performed in excess of 80 hours
in a 14-day workweek or 12 hours in a 12-hour shift or 10} hours i1 a 10-hour shift
in a workday in the form of overtime pay at the rate of time and one half or
compensatory time off at the Sheriff's 8§ option.

For the purposes of calculating overtime, the use of Personal Time Off (PTO) or
Compensatory Time shall count as time worked,

Employees who are assigned to special work details, (i.e., narcotics investigators,
detectives, parole and probation deputies, etc. ), that require them to work a schedule
that is ircegular shall only receive overtime after 40 hours in 2 workweek.

All other empioyees shall receive overtime for any bours worked over 8§ hours ina
workday.

(;J

Sheriff deputies who are assigned less than 8 hours off between shifts, shall receive
overtime compensation at a rate of one and one half his/her normal rate of pay

the second shift,

=y

ar

All overtime shall be rounded to the next highest one-quarter hour.

Traveling to attend training ountside of the local are a {Crook County) is an
employee privilege granted by the Sheriff. The county will compensate an

employee who attends' approved training and will compensaie the employee
overtime if the training dav requires overtime,

2.4 Work Schedule

al

Work schedules showing the emplovees' shifts, v orkdays and hours shall be posted
on an Office bulletin board at all times and /or pog ted electronically. Emplovees are
reguired to review the schedule, at least once, for each shift that he/she is expected

to come to the office

Crook County Sheriffs Association Agreement - Expivation June 30, 20
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by Work schedules will be posted 7 days in advance of the effective date.
Established work schedules wili not be changed with less than 7 days advance
notice, except for emergencies.

ARTICLE 6 - MILEAGE AND PER DIEM

a) The following rates shall be paid e emplovees that are required to repart for work at
any location outside of the emplovee’s regular work station:

Mileage - IRS mileage rate if recuired to use personal vehicle.

Meals — Breakfast $8.00 or actual, whichever is less
Lunch $14.00 or actual. whichever is less

Dinner $20.00 or actual, whichever is lesg

The total amount for three meals for one day (24 hours) shall not exceed forty-two
andno/100 dollars ($42.00)

Lodging - Actual cost.

b) Anyemployee may request advance expenses when such costs are known.

ARTICLE 7 - COMPENSATION

7.1 Wages

&g attached 1o

a) EBEmployees shall be compensared in accordance with the salary schedui
this agreement and marked appendix "A", which is hersby incorporated into and made
apart of this agreement.

b) Employees shall advance to the next higher step on their anniversary date uniil they reach
g

the top step, as provided in Section 7.3. provid ed the employee receives a Meets
Standards or higher rating on their annual evaluation.

¢} Effective July 1, 2021, the County shall increase all salaries in appendix "A” by 3%,
exe t for Oﬁ"cc and Tech Deputy positions that shall increase by 5%.
d) Effective July 1. 2022 the C County shall increase all salaries in s ppendix “A” by 3%,

3

s ail salaries in appendix “A™ by 3%

e) Effective July 1, 2023, the County y shall incre

f) Effective July 1. 2024, the County shali increase all salaries in appendix A7 by 3%,

Y i
Z
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7.2 Non-Classified or New Position

a}  When any position not listed on the salary schedule is established and
bargaining unit, the County shall designate ajob c%assiﬁcatiow anf‘ pa)
position. The Association shall be notified and the pay rate
shall be considered tentative until the Association has beer: :
meet and discuss the matter,

b) If the Association does not agree that the pav rate(s DO
submit the issue as a grievance thro gi the grievance procedure begis

=
".:-’
’.}
@
=8
_+
7
f)

7.3 Movement on the Schedule

a) Foremployees hired or reclassified between the Istday and the 15thday of the
month, their anniver sary date shall be retroactive to the Ist day of'the current month.

b) For employees hired or reclassified between the 16thday and the last day of the
month their anniversary date shall be the 16 day ofthe current month.

7.4 Certification Pay

a) Sheriff’s deputies, (criminal/patrol, corrections and parcle & probatien, etc.) who
receive and present the DPSST “Intermediate Level Certifi Lar" to the sheriff wili
be paid as foilows:

$200 monthly for the term of the contract July 1, 2021 — June 30, 2023,
b) Sheriff’s deputies, {criminal/patrol, corrections an role & prohation etc.) who

receive and present the DPSST "Advanced Leve cate" to the Sheciff wiil be
paid as foliows:

$200 monthly for the term of the contract July I, 2021 - Tune 30, 2023,

¢} Deputies who quaiify for both certificates will receive a maximum benefit under
this provision of:

$400 monthly for the term of the contract July 1, 2021 ~ June 30, 2023

d) A deputy who qualifies Undez the provisions of a) and b) above will be compensated
the additional amount begi nning as described in Section 7.3 above.

2.5 Incentive Pay

a) A deputy who is appointed as a Field Tramning Deputy (FTO) is eligible for
Incentive Pay during th we pay periods that they actually perform such duties.

Crook County Sheriffs Association Agreement - Expiration June 30, 2025
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b) Incentive Pay for a FTO shall be a temporary 5% increase in the hourly rate of pay
only for such pay period in which the services were performed.

h

¢) Anemplovee who is Bilingual in the Spanish faf';fruave {certified hilingual through a
mutually approved testing process) si 1 e an additional 3% of their base pay.

d) A deputy who is ass gned full-time to the Patro) Division, and is DPSST certifi
that position, sh H receive an additional 2.5% of their base pay. effective Jul
and additional 2.5 % of their hase pay effective Juiy

7.6 Overtime Rate of Pay

a} For overtime worked, employees will be gra d compensatory time off or
receive pay, at the rate of time and one-half his/her normal rate of pay, at the
Sheriff's option.

b) Compensatory time accrual shall not exceed eighty (80) hours.

¢) Acerued compensatory time shall not be held for more than 160 davs

d) Unused Compensatory time held in excess of 160 days will be cashed out at the next
regularly scheduled payday.

7.7 Call-in Time

e

a) Auny employee called back to work or called to court as a result of tieir work will he
guaranteed aminimum three hours compensation or actual time w orked, whichever
is longer, unless recalled less than three hours prior to the start of their scheduled
work shift.

b} Call-in compensation will be at the rate of time and one-half the reguiar
compensation rate. Call-in compensation will be figured as star tng from the
employee's residence and continuing until the em ployee returns to their residence,

¢} Training and staff meetings shall be exempt from the call-in time minimum.
7.8 Longevity Pav

a) Starting the beginning of the tenth year and each 5 vear increment of full fime
service thereafter with the Sheritfs Office (or its predecessor Crook County
organization for transferred employees) longevity pay will b paid by the County at

increments of completed years of continuous service

by 10 vears — 1% 20 vears — 3%

Crook County Sheriffs Association Agresment - Expiration June 30, 2025
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15 years — 2% 25 vears ~ 4%

¢) Longevity pay will start on the anniver sary date ofthe eligible employee as deseribed

~

in Section 7.3,

7.9 No Pvramiding

Compensation shall not be received twice for the same hours.

ARTICLE § - HEALTH AND WELFARE

8.1 Insurance Benefit

a) The County will pay 90% and the employee will pay 10% of the premiums for
individual and {amvlv msurance benefits. The Co niw shall continue fo provide
medical insurance reasonably comparable to t e existing overall insurance benetits
pm\rdu to Association m embers { {considering Lemmx deductibles, co- pays, efc.).

he County will continue to provide the current paid [ife insurance plans.

b} The County will provide a Cafeteria Plan (IRS) as of July 1, 1993 which deducts fiom
an empio yees pay, prior 1o FICA, Federal income tax and State income fax being
withheld, their out of pocket costs for the current Medical Plans.

¢) The above benefit will be prorated for part-time bargaining unit employees based on
the number of hours worked each month and wili he provided so long as the part-time

employee makes up the difference of the benefit cost.

8.2 Insurance Committee

The County and the Association agree to work together to lock for alternative insurance
programs that will reduce the cost of the full family insurance benefit. The County and the
Association agree that the Association will have a representative on the Benefits Advisory
Committee. The Benefits Advi isory Committee will consist of an equal number of management
and Crook County employee representatives. The function of the Benefits Advi 1sory commities {s
to recommend to the County Court/Board of Commissioners any changes in insurance coverage

of benefits.

ARTICLE 9- PERSONAL TIME OFF (PTO)
9.1 Accrual

Employees shall accrue PTO as follows based on continuous time with the County:

00 — 05 vears 14.67 hours per month
06 — 10 years {8 hours per month

=15 years 21.33 hours per month
16 + years 24.67 hours per month

Crook County Sheriffs Association Agreement - Expiration June 30, 2025
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9.2 Maximum_Accrual

Employees may not accrue more than twice their annual acerual rate of PTO.

9.5 Scheduling

aj

b)

) S

N

PTO shall be scheduled by mutual agreement.

Employees shali be allowed to schedule PTO on the basis of their seniority once each
vear,

Such r eque t for seniority scheduling shall be submitted not later tha tanuary 315 of
h - All other PTO will be scheduied on a first come. firsi serve basis if approved
hun‘

ye
4
o
e

acl
b th

All employees shall take at least forty consecutive hours (of PTO) once per fiscal year,
provided they have that amount aceraed. Deputy Sheriffs assigned to a s IMiJle
consisting of 12 and 10 hour workdays or 80 hours in a 14-day wor kwccl\ wall take at
least three (3) consecutive wor kdays {of PTO) off once per fiscal y pmwdfn they
have that amount accrued.

9.4 Pavment Upon Termination or Death

In the event of termination or death the employee or their heirs shall be paid for all
unused accrued PTO time.

9.5 PTO Buv Back

Employees may cash in a single block of forty hours of PTO per fiscal year.

9.6 Time Off in Licu of Holidav Time

a)

Personal Time Off shall be granted in lieu of all vacation and hol idays including but net

iimited to Christmas, Thanksgiving and C ounty Holidays.

ARTICLE 10 - RETIREMENT

aj

The County will continue to full Iy fund PERS and pick uk ti;c emplovees 6%
contribution for all police employees as defined by the statule and allowed for
by PERS. All other wlplove s not eligible for mc{ubion in PLRZ\ shall be included
in the cwrrent County retirement plan

For emplovess covered under the County Retirement Plan, the County shall
contribute $375.00 per month during the term of this agreement.

Crook County Sheriffs Association Agreement - Expiration June 30, .
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ARTICLE 11 - SICK LEAVE

11.1 Accryal

Full-time employees will accrue sick leave at the rate of 8 hours per month, beginning
with the employee's date of hire. Employees may accrue a maximum of 1080 hours of sick leave.

i1z Uthization
Employees are eligible for sick leave for the following reasons:
a) Personal illness orphysical disability;

b) To attend a dentist or physician appointment which cannot be scheduled during off
duty time.

¢) When an employee is needed during the iliness or disability of an immediate
member of that employee's family.

11.3 Verification

a) The Sheriff may require a doctor's or dentist's verification for each of these three
uses of sick leave. For the use of sick leave for illness or disability of an immediate
family member. the employee requesting such sick leave normally should request
it prior to the sick leave being taken.

b) If the Sheriff has reason to believe that the employee is abusing sick leave, the
Sheriffmay request medical verification from the employee's doctor or dentist.

11.4 Layoff
Should an employee be faid off for other than disciplinary reasons, and recalled to
emplovment within 18 months of layoff, no loss in accumulated sick leave shail occur. No sick

leave shall accrue, nor may any sick leave be used during the layoff period.

11.5 Workers’ Compensation

Employees shall not receive any sick leave benefits in the event of an on-the-job injury
except that the County will pay for the first 3 days if not compensated by insurance. Once an
employee has returned to work, doctor appointments or medical treatments as a result of such
injury or illness will be compensated as time worked if during normal working hours,

11.6 Abuse

Abuse of'sick leave is cause for disciplinary action.

Crook County Sheriffs Association Agreement - Expiration June 30, 2023
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11.7 Sick Leave Cash-Out

a) Employees who are eligible to retire, who have a minimum of ten vears’ service with
the County and who have arcmeci aminimum of 600 hours of unused sick leave,
shall be eligible to cash-out one half of their unused sick lsave hours up to the
placed on sick leave accrual.

b} The maximum amount of unused sick Jeave that may be cashed-out under this
provision is 500 hours.

¢} Such cash-out shall not replace the existing PERS sick leave conversion program

ARTICLE 12 - PTO AND SICK LEAVE DONATION

Employees may participate in the County PTG and Sick Leave donation program ag
outlined in the Crook County Employee Handbook, , Leave Sharing Plan policy.

ARTICLE 13 - LEAVE OF ABSENCE

13.1 Criteria and Procedure

a) The Sheriff will consider a written application for leave of absence without pay not to
exceed 180 calendar days if the Sheriff finds there is reasonable justification to grant
such leave and that the work of the Office will not be seriously handicapped by the
temporary absence of the employse. The written application must describe the reaso
for the request and confirm a -?pec ified date at which the employvee is expected to
return to work. Such leave shall not be approved for the purpose of ascepting
employment outside the service oft County; and notice that the emplovee has
accepted permanent employment or entered into full-time business or occupation may
be accepted by the Sheriff as a resignation.

b) Any employee who is g nted a leave of absence without pay under this section and
whao for any reason fails to return to work immediately upon the ex noor
termination of said ieave of absence shall be considered as having resigned his/he
position with the County. Employees returning to work from a leave of absen
be returned to work in accordance with provisions of Section 18.3.

birati

e

¢) Employees on leave without pay, for any reason, shall not accrue any benefits.

Employees shall be gramed leave with full pay whenever the y are required to report

Jury duty. The amount of pay received for this Jury duty shall be reduced from the employes's
full pay, except for travel pay if a ivale vehicle 15 used.

sociation Agreement - Expiration June 30, 2025
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13.5 Parental and Familv Leave

Parental leave shall be granted in accordance with state statute.

[3.4 Compassionate Leave

i

a} In the event of death in an employee's immediate family, the emplovee shall be
granted 3 days paid leave for the purpose of attending the funeral and/or tending to
family needs resulting from the death. A minimum of 2 additional days paid leave
may be grauted from the employee's personal accrued leave.

b) For the purpose of this section, the immediate family shall be defined as the

emplovee's spouse, children, step-children. grandchildren, mother, father, step-

mother, step-father, brother, sister. grandparents, mother-in-law, father-in-law and any
other relative residing within the employee's household.

3.5 Voting L eave

Employees shall be granted reasonable opportunity to vote on any election day if. due to
scheduling of work, they would not otherwise be able to vote.

13.6 Military Leave
Military pay shall be granted in accord with State and Federal law.

13.7 Family Medical Leave of Absence

The County shali grant family medical leave of absence in accordance with ORS-
659A.150. PTO, sick leave, and all other accrued leave may be used for this classification of
leave. After PTO, sick leave, and all other accrned leave is depleted then any remaining family
leave of absence will be without pay.

ARTICLE 14 —- UNIFORMS AND EQUIPMENT

14,1 Uniforms

a) The Sheriff will determine appropriate uniforms for the Office, Deputies will be
furnished with the required uniforms. When appropriate uniforms are changed by
the Sheriff or when uniforms become worn or destroved, the Office will furnish
new uniforms.

b) The office will provide each deputy with approved footwsar every 2 vears or as
Aecessary, up to the amount of $250.

¢) Up to two uniforms per tull time emplovee, per week, shall be cleanad by the
Olfice at no cost to deputies.

Crook County Sheriffs Association Agreement - Expiration June 30, 2025
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dy Deputies needmg alterations to uniforms shall submit a request for those
alterations, in writing, to the Sheriff for approval. If approved, the Office shall
bear the cost of alterations.

14.2 Equipment

2) The Sheriff shall determine the firearms to be used by the O road deputy

shall be furnished with an approved firearn,

b) If a Deputy wishes to carry a personal firearm, he/she must first submit that
firearm to the Sheriff who shall determine if it meets Office requirements.

¢) The Office will provide required protective equipment for employees.
d) The Office will issue ammunition to each deputy who participates in a program of
organized training and practice. Such ammunition is to be used in organized traming

and practice sessions.

e} All duty ammunition will be provided by the office.

ARTICLE 15 - DISCIPLINE

[5.1 Discipline and Discharge

a) Non-probationary employees shall only be discipiined or discharged for just cause.
Oral warnings or reprimands are not considered to be discipline and may not be
protested through the grievance procedure.

b) Probationary emplovees work at the pleasure of the Shenﬂ and do not establish
property rights in their positions until they have successfully completed the
probationary period, as described in Article 16.1.

¢} Records of disci slinary action shall be removed from the employee's personnel file
f

after 5 years, provided there has hceﬂ no reoccurrence of the same or similar offense
during the five-year period.

15.2 Due Process

a) In the event the Sheriff believes an empioyee may be \ub;ut to discipline greater
than a written reprimand. the fol lowing procedural due process snah he followed:

I, The employee shall be notified of the arges or allegations that may
subject them to discipline.

b

The employee shall be notified of the disciplinary sanctions being
considered.

(3]
Ly
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3. The emplovee will be given an opportunity io refute the charges or
allegations in writing or orally in an informal hearing.

4. At their request, the enmployec will be entitled to be accompanied by a fellow
emploves or arepresentative of the Association at the informaj heari ng.
Betfore a due process hearin 1g is scheduled the employee shall be provided with

copies of documents conce rning the a lﬂa ons that subject an ﬂnpioj et
disciplme except when the Sheriff determines that disclosure would endunger
the safety of any person or would compromise a related investigation, or
where such disclosure is prohibited by law. If documents are not provided, an
explanation of the reasons for the decision will b ¢ provided in wiiting.

A

15.3 Form of Discinline

When disciplining an employee, the Sheriff siiall make every reasonable effort to avoid
embarrassing the emplovee before other employees or the pubii

15.4 Just Cause Guidelines

a) For the purpose of this agrestent, just cause shall be determined i accordance with
the following guidelines.

I. The employee shall have some w arning ofthe consequences of their
conduct, unless the conduct is of such a nature that no prior warning is
necessary in the eyes of areasonable person.

w

{ misconduct, it must be

[farule or order isthe subject of the alteged
reasonable and applied evenhandediy, ifappropriate.
3. The Sheriff must conduct a reasonable inve stigation.
4. ltmust be determined that the employee is guilty of the alleged

misconduct or act.

(&5}

The discipline must be appropriate based on the sever ity ofthe
misconduct orthe actual or likely mpact the misconduct has or would
have onthe employer's Gperation,

6. The employee's past employment record shall be considered. if
appropriate, based on the severity of the act

b) The above (rmdthma shall not preclude the Association from raising issues
approp o defend employees i an arbitration se etting.
- P10}
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15.5 Right to Association Representative

During any questioning which an employes reasonably believes may lead to
discipline the employee shall be entitled to Association representation.

ARTICLE 16 - PROBATIONARY PERIOD

16.1 Probationary Period

DPSST certifiable emplovees hired into the bar gaining unit shall serve a probationary
period of 18 months, except for later ally hired law enforcement or corrections certified emplovees
who will serve a 12 month probationary period. Any current nou-certified employee hired into 2
certified position will serve an 18 month 1 probationary period. All other employees shall serve a
probationary period of 6 months.

16.2 Completion of Probation

The Association recognizes that probationary employees must earn their property rights in
their job by their successful completion of the probationary period. The Association recognizes the
right of the Sheriffto terminate or disc1p11ne probationary employees for any reason, with or
without cause, and any such discipline shall not constitute a violation of this contract, and shall not
be subject to the grievance procedure.

ARTICLE 17 - SETTLEMENT OF DISPUTES

17.1 Grievance Procedures

Any dispute concerning the appiication or inter pretation ofthis agreement shall be
resolved inthe following manner and sequence:

Step 1

a) If after first attempting to resolve the dispute informally, the grievance remains
unresolved, the affected em plovee(s) shall present the grievance in writing to their
immediate supervisor within 10 calendar days immediately following the date the
employee had or should have had knowl ledge ofthe grievance, whichever date is

carlier. The written grievance shall include:
a. A statement of the grievance and the factual allegations upon whieh it is
based;
The section(s) of this contract alleged to have been violated:
¢. The remedy sought;
d. The name and signature of the individual(s) submitting the grievance.

b) Within 10 calendar days unmediately following the receipt of the grievance, the
immediate supervisor shall reply in writing to the person(s) who submitted the
grievance.

Crook County Sheriffs Association Agreement - Expiration June 30, 2025
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Step 3.

If the grievance is not answered or resolved at Step | above and if the atfected
employee(s) or if the Association wishes to pursue the grievance further, the affected
employee(s) or Association shall submit the grievance in writing to the Sheriff within 10
calendar days immediately follo wing the date the response at step | above is received or
due, whichever is earlier. Within 10 calendar days immediately following fhele eipt of the
grievance, the Sheriff shall respond in writing to the person(s) who submitted the
grievance,

a) If the grievance is not answered or resolved at step 2 above and f & Assi cia‘tion
wishes to pursue the grievance further, the Association shall submit the grievanc
arbitration within 10 calendar days following the date the Sheriffsre £3ponse
pursuant to step Z above is due or received, whichever is earfier,

b) If the parties are unable to mu tually agree upon an arbitrator within 7 calendar days
foliowing the County's receipt of the Association's submis sston to arbitration. sither
party may submit a written IGLsueot to the State Conciliation Service that it submit to
the parties a list of names of 7 arbitrators. Upon receipt of the list, the parties shall
flip a coin, with the loser striking first and alternate strikes until only one name

remains and the remaining name shall be the arbitrator.

firs

5 And

‘.;\i. LIy

¢) The arbitrator shall have the authority to issue subpoenas, examine

documentary evidence, administer oath:} and affirmations, and regulate the course

of the arbitration heari ring. The arbitrator shall have no power o modify, add to or

subtract from the terms of this agreement and shall be confined io the interpretation

and enforcement of this agreement. The arbitrator's decision shall be in writing and

shall be submitted to the parties within 30 d days following the close of the hearing,

The mbnrato' decision shall be final and binding on the affected em ployeeds), ih
S0

Association, the County and the Sheriff

d) Either party may request the arbitrator to issue subpoenas but if issued, the cost of
serving the subpoena xhal’ be borne by the party requesting the subpoena, Eact b pargy
shall be responsible for compensating its own witnesses and representatives during
the axbjtml;on hearing. The losing party shall pay all the arbitrator's fees and

expenses.

17.2 Time Limits

a) Al parties subject to these procedures shail be bound by the time limits
contained herein. [fe ;ﬁ her party fails to follow such time limits, the following
shali result:

Crook County Sheriffs Association / reement - Expiration June 30,2025



I. Ifthe grievant or the Association fails o respond in a tmely fashion, the
grievance shall be deemed waived,

If the County or the Sheriff fails to respond n a timely fashion, the grievance
shall proceed to the next step.

i~

b} The parties may extend time limits by mutual written agreement.

ARTICLE 18 -~ SENIORITY

18.1 Definition

1

Sentority shall be defined as the total length of continuous service from the emploved's las
date of hire in the Sheriff's Office

o
4..,.,

Seniority shall be terminated if an employee:

b, Quits.

2. Is discharged forjust cause.

3. Is laid off and fails to 1 espond o written notice as provided in this
Article, Section 18.3

4. Islaid off work for a period of time greater than 18 months or a
period of time equal to the employee's seniority, whichever is shorter.
5. Fails to report to work at the termination of a leave of absence.
6. While on a leave of absence accepts employment without permission.
7. Is retired.

18.2 Reduction in Force

If the County should reduce its work force, layotfs shali be made within each job
classification in the Office on the basis of seniority. The County
employees and the Association, simultaneously, not less than 3(‘
forwarding the name and occupational classifications of the employees to be faid off.

5

5 to notify the ?Tft‘“C(ﬁ
/5 prior 1o any layoff by

agr
1?
1ay

18.3 Recall

Any employee covered by ‘Chl% agreement who may be on layoff due to a force reducr'on
shall be notified of the vacancy and privi ileged to return to work on the basis of their seniority
before any outside person is given emplovment, provided that suck emplovee is comp%ient 1o fill
existing vacancies, for a period of 18 months from the date of | avotf.

=

18.4 Notice

[t shall be the responsibility ofthe employee(s) faid off tOLS»p he County informed of
the address at which they may be reached and re-employment shall be offered in person or by
certified mail addressed to the jJast address furnished | by the employee. When an offer ofre-
employment has been made, the former employvee shall advise the County of acceptance within

Crook County Sheriffs Association Agreement - Expiration June 30, 2025
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one calendar week and shall report for duty within 10 calendar days of the receipt of the
notification by the County., uniess prevented by circumstances. bevond their control, from
reporting within that time period. An employee who fails to azcept re-employment at their

previous position when offered by the County in accordance with provisions of this Article shall
¢ deemed to have forfeited all rights herennder.

ARTICLE 19 - STRIKES

The Association and its members, as individuals orasa group, will not mitiate, cause,
permit, or participate orjoin in a strike, work stoppage, or slowdown, or any other restrictions of
work. at any location in the County during the term of this contract. Em ployees i the bargaining
unit, while acting in the course of their employment, shail not honor any picket line establishea
in the County by the Association or by any other labor organization when called upon to cross
picket lines in the line of duty. Disciplinary action, including discharge, may be taken by the
Sheriff against any employee(s) engaged in a violation of this Article. Such disciplinary actien
may be undertaken selectively at the option of the Sheriff and shall not preclude orrestrict
recourse to any other remedies, including an action for damages, which may be available to the
County.

19.2 Association Obligation

In the event of a strike, work stoppage, Slowdown, picketing, observance of a picket
line, or other restriction of work in any form either on the basis of individual choice or
collective employee conduct, the Association will immediately, upon notification, atterapt to
secure an immediate orderly return fo work. This obligation and the oblj gations set forth in
section 17.1 above shall not be affected or limited by the subject matter involved in the dispute
giving rise to the stoppage or by whether such su bject matter is or is not subject to the
grievance and mediation provision ofthis agreement.

19.3 No Lockout

The County shall not Jockout employees for the life of this agreement,

ARTICLE 20 - TRAINING
20.1 Training
a} The Sheriff and the Association both affirm their commitment to confining

education for the Sheriff’s employees. The Sheriff agrees to take advantage of
training opportunities.

by This effort will be made consistent with budeetary and staffine constraints. Trainine
= o o o
-« on the bulletin board in the Office. or by electronic

announcements shall be p
means.

Crook County Sheriffs Association Agreement - Expiration June 36, 2025
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20.2 Travel to attend Trainine

a) At times when training requires traveling out of the local area the S heriff may
provide transportation to such trai mning.

b) If such traveling time exceeds the nonmal workday or workweek, deputies wil] be
compensated as required by State or Federal law.

¢) Employees shall be covered by ¢ ounty insurance while operating county
vehicles within the course and s cope of their employment.

ARTICLE 21 - SAVINGS CLAUSE

Should any portion of'this contract be held contrary to law, such decision shall apply
only to the specific portion thereof directly specified and al] other provisions ofthis agresment
hall remain in full force and effect for the duration oft this Agreement. Upon such declaration,
the parties agree to immediately negotiate a substitute, if possible, for the invalidated d portion

thereof.

ARTICLE 22 -~ RESERVE DEPUTIES

No bargaining unit employees shall be laid off or have their hours reduced due to
increased use of reserve deputies. Reserve deputies will not he assmled the duties of bargaining
unit employees who have been laid off or had their hours reduced, The Office will not expand
the duties of reserve deputies without negotiating the expansion with the Association.

o

ARTICLE 23 - TERM OF AGREEMENT

a) This agreement shall be effective July 1, EOZL and shall continue in effect and full
force and effect through June 30,2025, T Thereafter, the contract shall automatically
renew itself and continue in full force hom year-to- -year unless written notice to
modify any provision of this agreement is given by either party to the other ne later
than November 1 prior to the expiring year

b) This agreement may be amended at any time by mutual agreement of the parties,
Such amendment shall be in writing and signed by the

¢) During the period of negotiations this agreement will remain in full force and e

Crook County Sheriffs Association Agreement - Expiration June 30, 2025
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Grade / Classification COLA
11* 6.0%
Office Deputy
12%* 6.0%
13%* 6.0%
Comm Corr Workcrew Technician
lail Office Deputy
Jail Technician Deputy
14* 6.0%
Comm Corr Workcrew Coordinator
Community Service Deputy
17# 6.0%
Community Corrections Deputy
Jail Corrections Deputy
Monthly Additional Pay
Intermediate Certification 5200
Advanced Certification 5200
17a* 8.5%
Detective 0.0%
Monthly Additional Pay
Intermediate Certification $200
Advanced Certification 5200

*Bargaining Unit Employees

STEP 1

37,065.60
3,088.36
17.82

39,332.80
3,277.23
1891

41,912.00
3,493.44
20.15

44,886.40
3,741.03
21.58

55,577.60
4,630.94
26.72

59,716.80
4,976.60
28.71

CROOK COUNTY SALARY SCHEDULE
July 2022 - June 2023

STEP 2

38,500.80
3,208.19
18,51

40,851.20
3,404.39
19.64

43,555.20
3,628.99
20.94

46,633.60
3,886.18
22.42

57,720.00
4,810.62
27.75

62,046.40
5,169.69
29.83

STEP 3

39,888.40
3,332.67
19.23

42,432.00
3,536.48
20.40

45,240.00
3,769.79
21.75

48,443.20
4,036.96
23.29

59,966.40
4,997.27
28.83

64,438.40
5,370.27
30.98

STEP 4

41,537.60
3,461.98
19.97

44,075.20
3,673.70
21.19

46,987.20
3,916.06
22.59

50,315.20
4,193.59
2419

62,296.00
5,191.16
29.95

66,934.40
5,578.64
32.18

Sheriff's Office - Bargaining Unit Employees

STEP 5

43,160.00
3,596.30
20.75

45,301.60
3,816.24
22.02

48,817.60
4,068.00
23.47

52,270.40
4,356.30
2513

64,708.80
5,392.58
31.11

69,534.40
5,795.09
33.43

STEP 6 STEP 7 STEP 8 STEP 9

44,824.00 46,571.20 48,380.80 50,252.80
3,735.84 3,880.79 4,031.36 4,187.78
21.55 22.39 23.26 24.16

47,569.60 49,420.80 51,334.40 53,331.20
3,964.31 4,118.13 4,277.91 4,443.89
22.87 23.76 24.68 25.64

50,710.40 52,686.40 54,724.80 56,846.40
4,225.84 4,389.80 4,560.12 4,737.05
24.38 25.33 26.31 27.33

54,308.80 56,409.60 58,593.60 60,881.60
4,525.32 4,700.90 4,883.29 5,072.76
26.11 27.12 28.17 29.27

67,225.60 69,825.60 72,5298.60 75,358.40
5,601.81 5,819.16 6,044.94 6,279.48
32.32 33.57 34.87 36.23

72,238.40 75,046.40 77,958.40 80,974.40
6,019.94 6,253.51 6,496.15 6,748.20
34.73 36.08 37.48 38.93

Amounts listed may differ slightly from actual due to rounding



Grade / Classification

17p*
Criminal Patrol Deputy
Monthly Additional Pay

COLA

8.5%

Intermediate Certification
Advanced Certification

$200
$200

*Bargaining Unit Employees

CROOK COUNTY SALARY SCHEDULE
July 2022 - June 2023
Sheriff's Office - Bargaining Unit Employees

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
58,260.80 60,528.00 62,878.40 65,312.00 67,849.60
4,855.21 5,043.59 5,239.28 5,442.56 5,653.73
28.01 29.10 30.23 31.40 32.62

STEP 6 STEP 7 STEP & STEP 9
70,470.40 73,216.00 76,044.80 78,988.40
5,873.09 6,100.97 6,337.69 6,583.59
33.88 35.20 36.56 37.98

Amounts listed may differ slightly from actual due to rounding



CROOK COUNTY SALARY SCHEDULE
July 2023 - June 2024

Sheriff's Office
Grade / Classification COLA STEP 1 STEP 2 STEP3 STEP 4 STEP S5 STEP 6 STEP 7 STEP 8 STEP 9
11* 3.0% 38,168.00 39,665.60 41,204.80 42,785.60 44,449.60 46,176.00 47,964.80 49,836.80 51,750.40
Office Deputy 3,180.67 3,305.47 3,433.73 3,565.47 3,704.13 3,848.00 3,997.07 4,153.07 4,312.53
18.35 19.07 19.81 20.57 21.37 22.20 23.06 23.96 24.88
12* 3.0% 40,518.40 42,078.40 43,700.80 45,406.40 47,174.40 49,004.80 50,897.60 52,873.60 54,932.80
3,376.53 3,506.53 3,641.73 3,783.87 3,931.20 4,083.73 4,241.47 4,406.13 4,577.73
19.48 20.23 21.01 21.83 22.68 23.56 24.47 25.42 26.41
13* 3.0% 43,160.00 44,865.60 46,592.00 48,401.60 50,273.60 52,228.80 54,267.20 56,368.00 58,552.00
Community Service Officer 3,596.67 3,738.80 3,882.67 4,033.47 4,189.47 4,352.40 4,522.27 4,697.33 4,879.33
Jail Control Technician Deputy 20.75 21.57 22.40 23.27 24.17 25.11 26.09 27.10 28.15
Jail Office Deputy
Records Technician
Warrants Technician
14* 3.0% 46,238.40 48,027.20 49,899.20 51,833.60 53,830.40 55,931.20 58,094.40 60,361.60 62,712.00
Comm Corrections Office Coordinator 3,853.20 4,002.27 4,158.27 4,319.47 4,485.87 4,660.93 4,841.20 5,030.13 5,226.00
22.23 23.09 23.99 24.92 25.88 26.89 27.93 29.02 30.15
15 491% 66,643.20 69,326.40 72,113.60 75,025.60 78,062.40 81,203.20 84,468.80 87,880.00 91,416.00
Jail Nurse 5,553.60 5,777.20 6,009.47 6,252.13 6,505.20 6,766.93 7,039.07 7,323.33 7,618.00
Mental Health Technician 32.04 33.33 34.67 36.07 37.53 39.04 40.61 42.25 43.95
Monthly Additional Pay
[ oncall $600 |
16 4.91% 53,310.40 55,390.40 57,512.00 59,758.40 62,088.00 64,480.00 66,996.80 69,596.80 72,300.80
Office Manager 4,442.53 4,615.87 4,792.67 4,979.87 5,174.00 5,373.33 5,583.07 5,799.73 6,025.07
25.63 26.63 27.65 28.73 29.85 31.00 32.21 33.46 34.76

*Bargaining Unit Employees Amounts listed may differ slightly from actual due to rounding



CROOK COUNTY SALARY SCHEDULE
July 2023 - June 2024

Sheriff's Office

Grade / Classification COLA STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9
17* 3.0% 57,241.60 59,446.40 61,755.20 64,168.00 66,643.20 69,243.20 71,926.40 74,713.60 77,625.60
Community Corrections Deputy 4,770.13 4,953.87 5,146.27 5,347.33 5,553.60 5,770.27 5,993.87 6,226.13 6,468.80
Jail Corrections Deputy 27.52 28.58 29.69 30.85 32.04 33.29 34.58 35.92 37.32
Jail Court Security Deputy
Monthly Additional Pay

Intermediate Certification $200

Advanced Certification $200
17a* 3.0% 61,505.60 63,897.60 66,372.80 68,952.00 71,614.40 74,401.60 77,292.80 80,288.00 83,408.00
Detective 5,125.47 5,324.80 5,531.07 5,746.00 5,967.87 6,200.13 6,441.07 6,690.67 6,950.67
Monthly Additional Pay 29.57 30.72 3191 33.15 34.43 35.77 37.16 38.60 40.10

Intermediate Certification $200

Advanced Certification $200
17p* 3.0% 60,008.00 62,337.60 64,771.20 67,267.20 69,888.00 72,592.00 75,420.80 78,332.80 81,390.40
Criminal Patrol Deputy 5,000.67 5,194.80 5,397.60 5,605.60 5,824.00 6,049.33 6,285.07 6,527.73 6,782.53
Monthly Additional Pay 28.85 29.97 31.14 32.34 33.60 34.90 36.26 37.66 39.13

Intermediate Certification $200

Advanced Certification $200
18 4.91% 69,867.20 72,696.00 75,608.00 78,665.60 81,827.20 85,134.40 88,545.60 92,123.20 95,846.40
Patrol Sergeant 5,822.27 6,058.00 6,300.67 6,555.47 6,818.93 7,094.53 7,378.80 7,676.93 7,987.20
Monthly Additional Pay : 33.59 34.95 36.35 37.82 39.34 40.93 42.57 44.29 46.08

On Call $350

Intermediate Certification $200

Advanced Certification $200
18a 4.91% 66,643.20 69,326.40 72,113.60 75,025.60 78,062.40 81,203.20 84,468.80 87,880.00 91,416.00
Emergency Manager 5,553.60 5,777.20 6,009.47 6,252.13 6,505.20 6,766.93 7,039.07 7,323.33 7,618.00
Jail Sergeant 32.04 33.33 34.67 36.07 37.53 39.04 40.61 42.25 43.95

*Bargaining Unit Employees Amounts listed may differ slightly from actual due to rounding



CROOK COUNTY SALARY SCHEDULE
July 2023 - June 2024

Sheriff's Office

Grade / Classification COLA STEP 1 STEP 2 STEP3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9
19 4.91% 75,878.40 78,936.00 82,118.40 85,425.60 88,857.60 92,435.20 96,158.40 100,027.20 104,062.40
Administration Division Manager 6,323.20 6,578.00 6,843.20 7,118.80 7,404.80 7,702.93 8,013.20 8,335.60 8,671.86
Community Corrections Lieutenant 36.48 37.95 39.48 41.07 42.72 44.44 46.23 48.09 50.03
Jail Commander
Monthly Additional Pay

Intermediate Certification $200

Advanced Certification $200
19p 4.91% 79,560.00 82,763.20 86,091.20 89,564.80 93,163.20 96,907.20 100,817.60 104,873.60 109,116.80
Patrol Lieutenant 6,630.00 6,896.93 7,174.27 7,463.73 7,763.60 8,075.60 8,401.47 8,739.46 9,093.06
Monthly Additional Pay 38.25 39.79 41.39 43.06 44.79 46.59 48.47 50.42 52.46

Intermediate Certification $200

Advanced Certification $200
20 4.91% 85,904.00 89,377.60 92,976.00 96,740.80 100,609.60 104,686.40 108,888.00 113,276.80 117,832.00
Undersheriff 7,158.67 7,448.13 7,748.00 8,061.73 8,384.13 8,723.86 9,074.00 9,439.73 9,819.33
Monthly Additional Pay 41.30 42.97 44.70 46.51 48.37 50.33 52.35 54.46 56.65

Intermediate Certification $200

Advanced Certification $200

*WN_.Qmm:_:Q Unit mBU_Ov\mmm Amounts listed may differ slightly from actual due to rounding



Grade / Classification

11*
Office Deputy

12#

13*

Community Service Officer
Jail Control Technician Deputy

Jail Office Deputy
Records Technician
Warrants Technician

14*

Comm Corrections Office Coordinator

15
Jail Nurse

Mental Health Technician

Monthly Additional Pay

coLA STEP 1

3.0% 39,312.00
3,276.00
18.90

3.0% 41,724.80
3,477.07
20.06

3.0% 44,449.60
3,704.13
21.37

3.0% 47,632.00
3,969.33
22.90

3.00% 68,640.00
5,720.00

33.00

[ oncal

$600 |

16
Office Manager

*Bargaining Unit Employees

3.00% 54,912.00
4,576.00

26.40

CROOK COUNTY SALARY SCHEDULE
July 2024 - June 2025

STEP 2

40,851.20
3,404.27
19.64

43,347.20
3,612.27
20.84

46,217.60
3,851.47
22.22

49,462.40
4,121.87
23.78

71,406.40
5,950.53
34.33

57,054.40
4,754.53
27.43

Sheriff's Office

STEP 3 STEP 4
42,432.00  44,075.20
3,536.00 3,672.93
20.40 21.19
45,011.20  46,758.40
3,750.93 3,896.53
21.64 22.48
47,985.60  49,857.60
3,998.80 4,154.80
23.07 23.97
51,396.80  53,393.60
4,283.07 4,449.47
24.71 25.67
74,276.80  77,272.00
6,189.73 6,439.33
35.71 37.15
59,238.40  61,547.20
4,936.53 5,128.93
28.48 29.59

STEP 5

45,780.80
3,815.07
22.01

48,588.80
4,049.07
23.36

51,792.00
4,316.00
24.90

55,452.80
4,621.07
26.66

80,412.80
6,701.07
38.66

63,960.00
5,330.00
30.75

STEP 6

47,569.60
3,964.13
22.87

50,481.60
4,206.80
24.27

53,788.80
4,482.40
25.86

57,616.00
4,801.33
27.70

83,636.80
6,969.73
40.21

66,414.40
5,534.53
31.93

STEP 7

49,400.00
4,116.67
23.75

52,416.00
4,368.00
25.20

55,889.60
4,657.47
26.87

59,841.60
4,986.80
28.77

87,006.40
7,250.53
41.83

69,014.40
5,751.20
33.18

Amounts listed may differ slightly from actual due to rounding

STEP 8

51,334.40
4,277.87
24.68

54,454.40
4,537.87
26.18

58,052.80
4,837.73
27.91

62,171.20
5,180.93
29.89

90,521.60
7,543.47
43.52

71,676.80
5,973.07
34.46

STEP 9

53,310.40
4,442.53
25.63

56,576.00
4,714.67
27.20

60,299.20
5,024.93
28.99

64,584.00
5,382.00
31.05

94,161.60
7,846.80
45.27

74,464.00
6,205.33
35.80



CROOK COUNTY SALARY SCHEDULE
July 2024 - June 2025

Sheriff's Office

Grade / Classification COLA STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP 7 STEP 8 STEP 9
17* 3.0% 58,968.00 61,235.20 63,606.40 66,102.40 68,640.00 71,323.20 74,089.60 76,960.00 79,955.20
Community Corrections Deputy 4,914.00 5,102.93 5,300.53 5,508.53 5,720.00 5,943.60 6,174.13 6,413.33 6,662.93
Jail Corrections Deputy 28.35 29.44 30.58 31.78 33.00 34.29 35.62 37.00 38.44
Jail Court Security Deputy
Monthly Additional Pay

Intermediate Certification $200

Advanced Certification $200
17a* 3.0% 63,356.80 65,811.20 68,369.60 71,011.20 73,756.80 76,627.20 79,601.60 82,700.80 85,904.00
Detective 5,279.73 5,484.27 5,697.47 5,917.60 6,146.40 6,385.60 6,633.47 6,891.73 7,158.67
Monthly Additional Pay 30.46 31.64 32.87 34.14 35.46 36.84 38.27 39.76 41.30

Intermediate Certification $200

Advanced Certification $200
17p* 3.0% 61,817.60 64,209.60 66,705.60 69,284.80 71,988.80 74,776.00 77,688.00 80,683.20 83,824.00
Criminal Patrol Deputy 5,151.47 5,350.80 5,558.80 5,773.73 5,999.07 6,231.33 6,474.00 6,723.60 6,985.33
Monthly Additional Pay 29.72 30.87 32.07 33.31 34.61 35.95 37.35 38.79 40.30

Intermediate Certification $200

Advanced Certification $200
18 3.00% 71,968.00 74,880.00 77,875.20 81,016.00 84,281.60 87,692.80 91,208.00 94,889.60 98,716.80
Patrol Sergeant 5,997.33 6,240.00 6,489.60 6,751.33 7,023.47 7,307.73 7,600.67 7,907.47 8,226.40
Monthly Additional Pay 34.60 36.00 37.44 38.95 40.52 42.16 43.85 45.62 47.46

On Call $350

Intermediate Certification $200

Advanced Certification $200
18a 3.00% 68,640.00 71,406.40 74,276.80 77,272.00 80,412.80 83,636.80 87,006.40 90,521.60 94,161.60
Emergency Manager 5,720.00 5,950.53 6,189.73 6,439.33 6,701.07 6,969.73 7,250.53 7,543.47 7,846.80
Jail Sergeant 33.00 34.33 35.71 37.15 38.66 40.21 41.83 43.52 45.27

*Bargaining Unit Employees Amounts listed may differ slightly from actual due to rounding



CROOK COUNTY SALARY SCHEDULE
July 2024 - June 2025

Sheriff's Office

Grade / Classification COLA STEP 1 STEP 2 STEP 3 STEP 4 STEPS STEP 6 STEP 7 STEP 8 STEP 9
19 3.00% 78,145.60 81,307.20 84,572.80 87,984.00 91,520.00 95,201.60 99,049.60 103,022.40 107,182.40
Administration Division Manager 6,512.13 6,775.60 7,047.73 7,332.00 7,626.67 7,933.47 8,254.13 8,585.20 8,931.86
Community Corrections Lieutenant 37.57 39.09 40.66 42.30 44.00 45.77 47.62 49.53 51.53
Jail Commander
Monthly Additional Pay

Intermediate Certification $200

Advanced Certification $200
19p 3.00% 81,952.00 85,238.40 88,670.40 92,248.00 95,950.40 99,819.20 103,833.60 108,014.40 112,382.40
Patrol Lieutenant 6,829.33 7,103.20 7,389.20 7,687.33 7,995.87 8,318.27 8,652.80 9,001.20 9,365.20
Monthly Additional Pay 39.40 40.98 42.63 44.35 46.13 47.99 49,92 51.93 54.03

Intermediate Certification $200

Advanced Certification $200
20 3.00% 88,483.20 92,060.80 95,763.20 99,652.80 103,625.60 107,827.20 112,153.60 116,667.20 121,368.00
Undersheriff 7,373.60 7,671.73 7,980.27 8,304.40 8,635.47 8,985.60 9,346.13 9,722.26 10,114.00
Monthly Additional Pay 42.54 44.26 46.04 47.91 49.82 51.84 53.92 56.09 58.35

Intermediate Certification $200

Advanced Certification $200

*Bargaining Unit Employees Amounts listed may differ slightly from actual due to rounding



